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Board Meetings

Chapter Board Meetings are 
typically held on the third 
Wednesday of the month.  

Upcoming meetings:

• January 18
Kickoff Meeting, 6-8 p.m. 
Custom House, 404 Front 
St., Avila Beach 

In This Issue:

• Sponsor Spotlight: 
RainBird

• Handling Employee Issues 
After a Devasting Event

• What Might My Employees 
Be Experiencing After a 
Traumatic Event?

•Free Webinar: Trends for 
the Employment Market

Introducing the 2019 CLCA SLO Board of Directors
Congratulations to the following individuals who will be leading the San Luis Obispo chapter in 
the new year. Board meetings are typically held on the third Wednesday of the month and are 
open to all members. Stop by, meet the board, and contribute to the operation of your chapter.

President  Evan Moffitt - SiteOne Landscape Supply
Treasurer   Pat Connelly – St. Francis Landscape
Secretary   Matt Hames – Landscape Development Inc.
VP of Membership  Gary Abney – Air Vol Block
VP of Events   Ian Parker – Madrone Landscapes
VP of Legislation  Taylor Boyle – Purlieu Landscapes
Associate Member Rep  Paul Wait – Zurn Wilkins

Please join the CLCA San Luis Obispo Chapter on 

Friday, January 18, 2019
at 6:00 p.m.

The Custom House
404 Front Street in Avila Beach

CLCA members are free, Non-members and guests are $20 per person. 
6pm Vendor Showcase and mingling. Dinner at 7. 



2   s l o  x p r e s s  N o v e m b e r  2 0 1 8

2018 San Luis Obispo Chapter Officers
President ................................Evan Moffitt, SiteOne Landscape Supply ...... EMoffitt@siteone.com .................... 805-616-9858
Immediate Past President ....Mike Kneeskern
VP, Membership ...................Gary Abney ........................................................ gabney@airvolblock.com ................805-543-1314
VP Programs .........................OPEN POSITION
Secretary ................................Matt Hames...................................................mhames@landscapedevelopment.com ..... 805.722.1955
Treasurer ................................Taylor Boyle ........................................................ taylor@purlieulandscapes.com......805-709-6319
Associate Member Rep ........Levi Marks, Ewing Irrigation .......................... levimarks@ewingirrigation.com .. 805-598-7291
Board Member ......................Pat Connelly, St. Francis Landscape................ stflandscape@gmail.com ................805-235-1859
Editor ...................................... Jerrie Beard, Beard & Associates ..................... info@beardassociates.com .............. 530-621-1701

CLCA Board of Directors
President .........................Aaron Huxley ........ (415) 256-1711
President-Elect ...............Elizabeth Burns ......(310) 831-6132
Past President .................Tim Hendricks ....... (925) 957-8831
Secretary/Treasurer ......Andrew Simpson ...(916) 721-1635
Executive Director .........Sandra Giarde ........ (916) 830-2780
DIRECTORS
Legislation ......................Megan Rios ............ (661) 835-9259
Education ........................Lindsay Ono .......... (661) 395-4938 

Membership ...................Peter Rosen ............ (510) 697-2460
Associate Member .........Chris McNairy...... (707) 933-0488
Co-Director Chapter Pres. Council North
   Henry Buder, Jr., CLP, CLT ..........................(415) 460-0381
Co-Director Chapter Pres. Council South
   Paul Henderson ............................................ (714) 235-1427

SLO CLCA Past Presidents
2014-15

Mike Kneeskern
Central Coast         

Landscape Products
2012-13

David Brown
Mari Landscaping

2011
Aaron Huxley

Hunter Industries

2009-10 
Erik Wolting

All Seasons Gardening & 
Landscaping 

2007–08
Jim Trask

California Water Shapes

2005-06
Erik Wolting

All Seasons Gardening & 
Landscaping 

2004
John Doyle

 J Doyle Landscaping
2002–03

Pat Connelly
St. Francis Landscape

1998–2001
Bruce Courter

Day Star Enterprises, Inc.
1996–98

Lloyd Gracey
Pacific Coast Landscapes

1995
Danté D’Alfonso

D’Alfonso’s Landscape

1994
Duane Morris

Duane Morris Landscape
Designer/Contractor

1993
John Ruggiero

Arcadian Gardens
1991-92

Bruce Courter
Day Star Enterprises

Serving your irrigation needs since 1950

WHOLESALE
REDWOOD • FIR • CEDAR

BARK • SOIL AMENDMENTS
ERRO-CONTROL STRAW

PLAYGROUND FIBER

STEVEN L. ROSSI
VICE PRESIDENT
RES. (805) 466-6195

PHONE (805) 434-2884
(800) 321-3092 • FAX (805) 434-0877

P.O. BOX 120 • ROSSI ROAD
TEMPLETON, CA 93465

Peggy Koegler

Sales Manager

Phone: (805) 683-1561
Fax: (805) 964-1329
peggy@smgrowers.com
http://www.smgrowers.com

125 S. San Marcos Rd
P.O. Box 6827
Santa Barbara, CA
93160-6827
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Chapter Sponsor Spotlight

Rain Bird
A privately held company founded in 
1933, Rain Bird Corporation is the leading 
manufacturer and provider of irrigation 
products and services. Since its begin-
nings, Rain Bird has offered the industry’s 
broadest range of irrigation products for 
farms, golf courses, sports arenas, com-
mercial developments and homes in more 
than 130 countries around the world.

Rain Bird has been awarded more than 
450 patents worldwide, including the 
first in 1935 for the original horizontal 
action impact drive sprinkler (U.S. Patent 
#1,997,901), which revolutionized the food 
production industry and ushered in a new 
era in irrigation, worldwide. The original 
impact sprinkler was designated a historic 

landmark in 1990 by the American Society 
of Agricultural Engineers. Today, Rain 
Bird offers over 4,000 irrigation products 
and services.

In the early 1930s, Clem and Mary 
LaFetra, established Rain Bird in the fam-
ily barn in Glendora, California. The very 
first product, the original impact sprin-
kler, was developed to more efficiently 
irrigate nearby citrus orchards. Today, 
Rain Bird is a global leader in efficient ir-
rigation, has deep roots in California and 
the company remains headquartered just 
a few miles away from where it all began.

Decades before the term “water 
restrictions” became a part of common 
vernacular, Rain Bird recognized the 
need to protect and efficiently use the 

world’s most precious resource. Rain 
Bird's guiding philosophy, The Intelligent 
Use of Water™, continues to influence 
all aspects of the business. Rain Bird has 
spent the past eight decades developing 
the industry’s most comprehensive line 
of water-efficient irrigation solutions 
for everything from homes and schools 
to parks, sports fields, golf courses and 
farms. With efficient irrigation products 
and practices, it is absolutely possible for 
the average California resident to reduce 
outdoor water consumption by 25 percent 
or more without having to give up the 
plants, trees and gardens.

Rain Bird is committed to The 
Intelligent Use of Water™ and will contin-
ue to develop products and initiatives that 
will help Californians make responsible, 
informed choices about the ways we all 
use water. By taking advantage of intel-
ligent watering products and practices 
today, we can usher in a new era of water 
efficiency and sustainable water use, not 
just in California, but around the world.

It is Rain Bird's legacy to design and 
manufacture only those products of the 
highest value and quality. Rain Bird 
works for long-term, responsible partner-
ships with customers and vendors. 
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Sales • Rentals • Parts • Service

Call: Albert Fernandez at (805) 256-5767

Your Southern California
Compact Equipment Dealer

www.coastlineequipment.com
OXNARD
1930 E. Lockwood St.
Oxnard, CA 93036
(805) 485-2106

SANTA MARIA
1950 Roemer Place
Santa Maria, CA 93454
(805) 922-8329

SYLMAR
12435 Foothill Blvd.
Sylmar, CA 91342
(818) 890-3353

Equipment
COASTLINE

Please review this important message provided 
by CLCA's HR on call partner
California Employers Association.
The recent devastation in Northern and 
Southern California from fast-burning 
wildfires have caused great loss of life 
and destroyed many homes and commu-
nities. Our hearts are with the survivors 
and their families.

Once an immediate crisis has passed, 
people are left holding a lot of emotions. 
Survivors have a lot of rebuilding to do 
and are now expected to adapt to a "new 
normal" both at home and at work.

How should an employer handle 
employee workplace issues, such as time 
off and requests for leaves of absence 
in a way that supports their workers 
and allows them to run their business 
efficiently?
Leaves of Absence Requests 
If you have 50 or more employees, eligible 
employees may elect to take leave under 
the California Family Rights Act (CFRA) 
for a serious health condition caused by a 
disaster. Employees affected by a natural 

disaster who must care for a child, spouse, 
or parent with a serious health condition 
may also be entitled to leave.

If you have fewer than 50 employees, 
many employers offer personal leaves of 
absence to their employees. This would be 
a good time to review your policies and 
ensure they are adaptable to the needs of 
your employees and your business.

Another option for a leave for employ-
ers with five or more employees falls 
under California’s Fair Employment and 
Housing Act (FEHA). An employee who 
is physically or emotionally injured, as 
the result of a disaster, may be entitled to 
leave as a reasonable accommodation, so 
long as it would not place undue hard-
ship on the operation of the employer’s 
business.
How to Pay Employees
Non Exempt (Hourly) Employees 
Employers are only required to pay 
non-exempt employees for hours actually 
worked. In other words, businesses are 
not required to pay non-exempt employ-
ees if they are not working, including 

Handling Employee Issues After a Devastating Event
times when the employer closes its doors 
or reduces hours of operation, whether or 
not forced to do so by inclement weather 
or emergencies.

However, in California "reporting time 
pay" is required to be paid to employees 
who show up for work and are turned 
away at the door or dismissed before 
the end of their scheduled shifts, by the 
employer. Reporting time pay requires the 
employer to pay the employee one half of 
their scheduled shift, no more than four 
hours, no fewer than two hours. That said, 
if work is interrupted by an act of God or 
other causes not within the employer’s 
control, reporting time pay requirements 
are not applicable.

Nonetheless, even if your business is 
not open due to weather, flooding or any 
other natural disaster you are always free 
to pay employees for that time, and may 
also permit them to use their paid sick 
leave time or vacation time.
Unusual Remote Work
Often severe weather, road closures or 
other delays can result in an employee 
being stranded on the road or at home. 
Remember, any employee who performs 
work for the business, such as taking 
phone calls or answering e-mails, must 
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be compensated for that time even if done 
away from the office.
Pay for Exempt (Salaried) 
Employees
Exempt employees under the FLSA must 
be paid on a “salary basis” and earn a full 
day’s pay when they work any part of the 
day, regardless of the quality or quantity 
of the work performed. This means that if 
a business is closed because of inclement 
weather or other natural disasters and 
an exempt employee is ready, willing, 
and able to work, he/she must be paid for 
that day. If an exempt employee does not 
work for an entire workweek (for personal 
reasons or because the business is closed), 
the exempt employee need not be paid for 
that time.

If the business is open and an exempt 
employee elects to stay home to make 
repairs or handle personal business, an 
employer may “dock” their salary in 
full day increments. In these instances, 
and including situations when exempt 
employees elect to arrive late or leave 
early for personal reasons, employers may 
also deduct accrued leave time in full 
or partial day increments as long as the 
employee receives his or her full pay for 
the week.

On-Call and Waiting Time Pay
Power outages are common during 
natural disasters, and many employers 
will require their employees to wait out 
or work through such power failures. In 
most cases, any employee who is required 
to remain at the employer’s premises or 
close by and therefore unable to use that 
time for his own benefit must be compen-
sated for that time. When you “restrict” 
an employee’s time, they are eligible for 
compensation.
Volunteering is Not a Good Idea
Employers should avoid having non-ex-
empt employees “volunteer” to assist 
during an emergency, particularly if those 
duties benefit the company. Exempt em-
ployees who volunteer to help will not be 
entitled to any additional compensation.

Non-exempt employees must be paid 
for all time worked, even if they offer to 
work and help make repairs for “free,” 
with one exception: Employers may accept 
free work from employees of government 
or non-profit agencies who volunteer out 
of public-spiritedness to perform work 
that is not at all similar to their regular 
duties.

Practical Ways to Help Employees 
Get Back on Track
•  Continue to process payroll in a timely 

manner.
•  Allow affected employees to work from 

home if possible. Clearly communicate 
to all employees exactly who is and 
is not permitted to work from home, 
whether overtime is permitted, and how 
to record time worked outside of the 
company’s premises.

•  Be sensitive to the fact that not all em-
ployees will be able to work remotely, 
and therefore should consider alterna-
tive arrangements like temporary or 
shared offices.

•  Allow employees to donate their Paid 
Time Off or Vacation time to fellow 
employees. While the initial disaster 
itself may be past, employees may 
need time off to resolve matters with 
insurance, doctors, etc. The financial 
burden an employee may experience 
due to a disaster can be alleviated by 
this type of option. For an example of a 
PTO/Vacation Donation Program and 
Donation Form, please contact one of 
our HR Directors for assistance at ceain-
fo@employers.org or 800.399.5331.

 

Quinn Company
1655 Carlotti Dr.
Santa Maria, CA 93454
QuinnCompany.com

David Needelman
(805) 310-9296

dneedelman@quinncompany.com

Contact David Needelman for complete details.

0% FOR 60 MONTHS
ON NEW CAT® COMPACT EQUIPMENT WITH A 2-YEAR STANDARD WARRANTY*

With expert advice, fl exible fi nancing and industry-leading equipment, you can get the job done – day after day. 
Take advantage of our latest offer to get the machine and support you need on the jobsite.

GROWING YOUR BUSINESS IS A MILLION LITTLE THINGS - THIS IS WHAT QUINN COMPANY IS FOR.

*For complete details contact Quinn Company. Offer valid from September 1, 2018 to January 31, 2019 only on the new qualifying machines manufactured by Caterpillar Inc. Offer 
subject to machine availability. Offer may change without prior notice and additional terms and conditions may apply.  
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TECHLINE®

IT’S ONE 
INNOVATION 
WE WISH OUR 
COMPETITORS 
WOULD IMITATE.

(888) 638-2346  |  WWW.NETAFIMUSA.COM

In 2007, we opened our recycling plant to  
lessen the impact of plastic in landfills. 

Over a decade later, millions of pounds of plastic driplines have 
been salvaged from farms and incorporated into the production of 
our landscape driplines through a process perfected by Netafim. 

Today, Netafim is still the only industry 
manufacturer to commit to an end to 

end cycle of sustainability.

Thank you to our 2018 sponsors
Thank you to the following companies for their generous support of the CLCA 
San Luis Obispo Chapter. Please support the firms who support our chapter.

December 5 Free Webinar:

Trends For The 
Employment Market
Recruitment challenges happen for 
different reasons. The professionals you 
need are in high demand but low supply, 
or your company is experiencing a period 
of rapid growth. Either way, business can 
come to a screeching halt when you don’t 
have the right people in place. Listen in 
as executives discuss the hottest hiring 
trends and strategies for tackling today’s 
biggest staffing challenges.
• Describe the job market and what it 

means for hiring managers  
• Discuss recruiting challenges across 

multiple professions
• Illustrate why organizations may need to 

relax job requirements in a tight employ-
ment market  

• Review the importance of compensation 
packages and onboarding for recruiting

Experts from Robert Half, a human 
resource consulting firm, will answer 
these questions during a free webinar on 
December 5 at 11 a.m. Register online at 
https://bit.ly/2RhIeaZ.
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Water Management 
Certification
The ongoing water shortage in 
California is real, and water budget-
ing is now enforced by law by the 
Model Water Efficient Landscape 
Ordinance (MWELO). Becoming a 
Certified Water Manager is essential 
for your customers and your business.    
 Hiring a Certified Water Manager 
will enable you to reduce your water 
waste, reduce your water bills and 
save money. Through efficient, proven 
industry methods of water manage-
ment, our water managers have been 
able to save their clients significant 
amounts of water and money.
 For more information visit clca.org/
water-pro//index.php

MEMBERCLCA

Hang out with friends and 
benefit your business
(Dare we say by leaps and bounds?)

clca.org/calendar

Benefit your business by attending your CLCA Chapter 
events! Building relationships with others in your 
industry leads to new opportunities, new friends, 
and new connections that can be valuable to your 
success. Participating in state and chapter activities 
is a great way to connect, learn and grow with CLCA.

Shock and denial are typical responses to 
disasters or traumatic events, especially 
shortly after the event. Both shock and 
denial are normal protective reactions. 
Once the initial shock subsides, reactions 
vary from one person to another. Per the 
American Psychological Association, 
the following are common responses to 
a traumatic event and it may be of help 
to share these with your managers and 
employees:
•  Feelings may become intense and 

sometimes are unpredictable. They may 
become more irritable than usual, and 
their mood may change back and forth 
dramatically. Your employees may feel 
anxious or nervous, or even become 
depressed.

•  Thoughts and behavior patterns are 
affected. Employees may experience 
repeated and vivid memories of evac-
uating or seeing the fire approach, for 
example. These flashbacks may occur 
for no apparent reason and may lead to 
physical reactions such as rapid heart-
beat or sweating. Employees may find it 

difficult to concentrate or make deci-
sions, or become more easily confused. 
Sleep and eating patterns also may be 
disrupted. Awareness of this can assist 
employers in working with employees 
through the difficult days ahead.

•  Recurring emotional reactions are 
common. Reminders or triggers such 
as smoke, ash, sirens or fire trucks can 
create anxiety. 

•  Interpersonal relationships can become 
strained, particularly if employees are 
living in temporary housing. In some 
instances, employees may find them-
selves experiencing arguments with 
family, friends or co-workers. On the 
other hand, an employee may become 
withdrawn and isolated and avoid their 
usual activities.

•  Physical symptoms may accompany the 
extreme stress. For example, headaches, 
nausea and chest pain may result and 
may require medical attention. Pre-
existing medical conditions may worsen 
due to the stress.

 It is important to realize that there is no 

one "standard" pattern of reaction to the 
extreme stress of traumatic experiences.
If you have questions regarding how to 
handle employee situations, please take 
advantage of CLCA's HR Hotline at (888) 
783-4340.

What Might My Employees Be Experiencing 
After a Disaster or Traumatic Event?




