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Paycheck Protection Program Returns
CLCA Recommends: Act Now. Right Now!
"Act now. Right now!" That's the encour-
agement CLCA is giving green industry 
businesses seeking financial support 
from the Payroll Protection Program’s 
just-funded third round. 

In early January, the U.S. Small 
Business Administration released new 
guidelines on how small businesses 
threatened by COVID-19 can access the 
program's forgivable loans to keep their 
doors open and staff employed. 

“The historically successful Paycheck 
Protection Program served as an eco-
nomic lifeline to millions of small busi-
nesses and their employees when they 
needed it most,” said U.S. Small Business 
Administration Administrator Jovita 
Carranza. “Today’s guidance builds on 
the success of the program and adapts 
to the changing needs of small business owners by providing targeted relief and a 
simpler forgiveness process to ensure their path to recovery.”

Payroll Protection Program Highlights
• First-time PPP loans of up to 250 percent of your average monthly payroll are 
available

• Second-draw loans up to $2 million are available for businesses that have used 
funds in their Round 1 or Round 2 loan

• PPP loans can cover additional expenses, including operations expenditures, 
property damage costs, supplier costs and worker protection expenditures

•One hundred percent of your loan could be forgiven

Key Take-Away: Act Now!
Legislation recently signed by President Trump allocates $284 billion for a third 
round of PPP funding. The $349 billion money in round one was gone in two 
weeks. Round two funding ($310 billion) lasted less than a month. As such, CLCA 
strongly encourages green industry professionals seeking funding to take imme-
diate action. Visit https://bit.ly/2LaxU71 for more information.
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2020 San Luis Obispo Chapter Officers
President ................................Matt Hames, Landscape Development.....mhames@landscapedevelopment.com 805.722.1955
Immediate Past President ....Evan Moffitt, SiteOne Landscape Supply ...... EMoffitt@siteone.com .................... 805-616-9858
VP Membership  ...................Mike Kneeskern, SiteOne Landscape Supply mkneeskern@siteone.com  ............ 805-464-1393
VP Events ............................... Ian Parker, Madrone Landscapae .................... Ian@madronelandscapes.com ....805-466 – 6263
VP Legislation .......................Paul Wait, Zurn Wilkins ................................... Paul.Wait@Zurn.com
Secretary ................................Brandon West, 805 West Landscape ............... 805west1@gmail.com.......................805-975-4761
Treasurer ................................Pat Connelly, St. Francis Landscape................ stflandscape@gmail.com ................805-235-1859
Associate Member Rep ........Sam Perez, Hunter Industries ...................................................................................... 559-903-7277
Editor ...................................... Jerrie Beard, Beard & Associates ..................... info@beardassociates.com .............. 530-621-1701

2021 CLCA Board of Directors
President .........................Paul Hansen ........... (714) 545-1084
President-Elect ...............Megan Rios ............ (661) 835-9259
Past President .................Regan Barry ........... (831) 438-4747
Secretary/Treasurer ......Alex Salazar ........... (818) 768-8594
Executive Director .........Sandra Giarde ........ (916) 830-2780
DIRECTORS
Education ........................Lindsay Ono .......... (661) 395-4938 
Membership ...................Eric Santos ..............(925) 525-3645

Events ..............................Elizabeth Burns ......(310) 831-6132
Resource Management .Tom Sweeney ......... (925) 372-7973
Associate Member .........Chris McNairy...... (707) 933-0488
Co-Director Chapter Pres. Council North
   Evan Moffitt................................................... (805) 616-9858
Co-Director Chapter Pres. Council South
   Ed Wallace ..................................................... (562) 755-9914 

SLO CLCA Past Presidents
2016-19

Evan Moffitt
SiteOne LS Supply

2014-15
Mike Kneeskern

SiteOne LS Supply
2012-13

David Brown
Mari Landscaping

2011
Aaron Huxley

Hunter Industries
2009-10 

Erik Wolting
All Seasons Gardening & 

Landscaping 
2007–08

Jim Trask
California Water Shapes

2005-06
Erik Wolting

All Seasons Gardening & 
Landscaping 

2004
John Doyle

 J Doyle Landscaping
2002–03

Pat Connelly
St. Francis Landscape

1998–2001
Bruce Courter

Day Star Enterprises, Inc.
1996–98

Lloyd Gracey
Pacific Coast Landscapes

1995
Danté D’Alfonso

D’Alfonso’s Landscape

1994
Duane Morris

Duane Morris Landscape
Designer/Contractor

1993
John Ruggiero

Arcadian Gardens
1991-92

Bruce Courter
Day Star Enterprises

Water Management Certification
Water budgeting is now enforced by law by the Model 
Water Efficient Landscape Ordinance (MWELO). 
Becoming a Certified Water Manager is essential for 
your business. As a Certified Water Manager you 
will be able to reduce water waste and water bills 
and save money. Through efficient, proven industry 
methods of water management, water managers are 
able to save significant amounts of water and money.

For info visit clca.org/water-pro//index.php

WHOLESALE
REDWOOD • FIR • CEDAR

BARK • SOIL AMENDMENTS
ERRO-CONTROL STRAW

PLAYGROUND FIBER

STEVEN L. ROSSI
VICE PRESIDENT
RES. (805) 466-6195

PHONE (805) 434-2884
(800) 321-3092 • FAX (805) 434-0877

P.O. BOX 120 • ROSSI ROAD
TEMPLETON, CA 93465
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A landscaper from Michigan called me overwhelmed 
with all the paperwork generated by Human 
Resources. I suggested the three-step system for 
managing Human Resources files.

Personnel File. Every employee must have a 
personnel file designed to contain job-related in-
formation capable of being reviewed by managers, 
supervisors, and authorized staff. Examples of doc-
uments that should be included in this file are as 
follows: job application; job description; selection 
test or interview results; acknowledgment forms 
(e.g., Employee Handbook, Confidentiality, Arbitration 
Agreement); driver’s license with photograph; offi-
cial DMV driving record and proof of auto insurance; 
Uniform Reimbursement Acknowledgment; Issuance 
Forms (e.g., cell phone, vehicle, equipment, com-
puter); training records; performance evaluations; 
awards and honors (e.g., letters of commendation or 
recommendation); letters of reprimand or other disci-
plinary correspondence; Payroll Status Change Forms 
(e.g., change in salary, tenure, deductions, job title, 
promotion); Personnel Information Change Form; 
time off requests; Termination Form; and Severance 
Agreements.

Confidential File. Every employee must also have 
a separate confidential file that stores all personal in-
formation that could conceivably serve as bias against 
the employee. Examples of documents that should be 
included in this file are as follows: EEO information 
(e.g., Visa documentation); all information related to 
health (e.g., medical, dental, vision, LTD, life) insur-
ance benefits; workers’ compensation records (e.g., 
reporting forms, investigation notes, status/release 
forms); 401(k) payments, loans, and hardship state-

Human Resources File System Guide
Steven Cesare, Ph.D. The Harvest Group, Landscape Business Consulting | harvestlandscapeconsulting.com

ments; W-4 Form; wage collections, garnishments, 
and any additional payroll deductions; physical exam-
ination results; drug testing results; FMLA documen-
tation; disability leave information (e.g., short-term, 
long-term, permanent); sick leave documentation; 
emergency contact information; background check in-
formation; Direct Deposit authorization; investigative 
files for harassment or discrimination claims; griev-
ance process documentation; unemployment insur-
ance documentation; and reference check information

I-9 Forms. Though not required by federal law, it 
is strongly recommended that all I-9 Forms be kept 
away from either the employee’s Personnel File or his/
her Confidential File, in separate three-ring binders, 
one for active employees and another for inactive 
employees.

To preserve file integrity and minimize the potential 
for bias, discrimination, or grievance, it is recom-
mended that the Personnel Files and Confidential Files 
for each employee be stored in separate file cabinets, 
or file drawers; never with both files for the same em-
ployee kept back-to-back in the same file drawer.
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Tree Town USA Announces Rebrand 
Jonathan Saperstein, CEO of TreeTown USA, an-
nounced recently that the company has rebranded 
and will now operate under a new name: Everde 
Growers. The rebrand follows nearly six years of 
strategic acquisitions to expand the company’s foot-
print nationwide, with farms operating in Oregon, 
California, Texas, and Florida.

“We have spent several years refining our process-
es, combining our policies, and setting a strong foun-
dation for the future” Saperstein stated. “Now is the 
time to truly bring the company together as one.”

Since their purchase of TreeTown USA in 2015, 
Saperstein and his family have been focused on the 
company’s strategic growth. Each of the acquisitions 
have shared several qualities: a positive reputation in 
the industry, a plant mix that adds value to the com-
pany’s offering, inventory, land with a solid infrastruc-
ture, and an exceptional work force.

Everde Growers views the rebrand as an opportuni-
ty to build and fortify its relationships in the industry. 
“Our commitment to our customers, employees, and 
suppliers is stronger than ever,” Saperstein stated. 

“Having a single brand identity will help to streamline 
and improve our processes.”

“The most rewarding part of bringing our compa-
ny together as one has been creating best practices 
across the company based on rich experiences from 
our various backgrounds in the industry,” stated 
David Kirby, Executive Vice President. “This year, we 
made great strides in creating a consistent customer 
experience. For example, by organizing our nation-
al customer service team, our customers across the 
country will now have one point of contact to access 
our fourteen farms,  as well as access to an updat-
ed national availability list with a consistent look and 
feel. We know that executing the Everde Growers 
brand will take time, but our employees and custom-
ers will immediately see the benefit of having one 
brand identity.”

About Everde Growers 
Everde Growers is a privately-owned business head-
quartered in Houston, Texas, with 14 farms totaling 
over 6,700 production acres across Texas, Florida, 
Oregon, and California. The company has a coast-to-
coast footprint for its broad mix of high-quality plants 
that includes over 5,000 unique selections. To learn 
more about Everde Growers, visit www.everde.com. 

Industry News
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2021	  Partners	  Program	  

CLCA	  San	  Luis	  Obispo	  Chapter	  

	  
Annual	  Sponsorship	   Value	   Platinum	   Gold	   Silver	   Bronze	   Contractor	  

Company	  Name	  and	  Logo	  in	  SLO	  
Xpress	  and	  Website	  Link	   Included	   $300.00	   $300.00	   $300.00	   $300.00	   $300.00	  
Recognition	  at	  all	  events	  on	  
Partners	  Banner	   Included	   $150.00	   $150.00	   $150.00	   $150.00	   $150.00	  
Kick	  Off	  Dinner	  Sponsor	   $300.00	   $300.00	   $300.00	   	  	   	  	   	  	  
Kick	  Off	  Dinner	  Ticket	   $20.00	   $40.00	   $20.00	   $20.00	   $20.00	   $40.00	  
Fishing	  Trip	  Sponsorship	   $250.00	   $250.00	   $250.00	   	  	   	  	   	  	  
Fishing	  Trip	  Ticket	   $40.00	   $40.00	   $40.00	   $40.00	   	  	   $40.00	  
Beautification	  Awards	  or	  Project	  
Premium	  Sponsorship	   $550.00	   $550.00	   	  	   	  	   	  	   	  	  
Beautification	  Awards	  or	  Project	  
Winner	  Sponsorship	   $350.00	   	  	   $350.00	   	  	   	  	   	  	  
Beautification	  Awards	  or	  Project	  
Outstanding	  Achievement	  
Sponsorship	   $200.00	   	  	   	  	   $200.00	   	  	   	  	  
Beautification	  Awards	  Or	  Project	  
Dinner	  Ticket	   $60.00	   $120.00	   $60.00	   $60.00	   $60.00	   $120.00	  
Golf	  Tournament	  -‐	  Gold	  Hole	  
Sponsor	   $350.00	   $350.00	   	  	   	  	   	  	   	  	  
Golf	  Tournament	  -‐	  Hole	  Sponsor	   $200.00	   	  	   $200.00	   $200.00	   $200.00	   	  	  
Golf	  Tournament	  -‐	  Single	   $200.00	   	  	   $400.00	   $200.00	   $200.00	   $200.00	  
Golf	  Tournament	  -‐	  Foursome	   $700.00	   $700.00	   	  	   	  	   	  	   	  	  
	   Value:	   $2,800.00	   $2,070.00	   $1,170.00	   $930.00	   $840.00	  
	   Discount:	   -‐$600.00	   -‐$570.00	   -‐$570.00	   -‐$480.00	   -‐$490.00	  
	   Total:	   $2,200.00	   $1,500.00	   $600.00	   $450.00	   $350.00	  
	   	   	   	   	   	   	  
We	  MUST	  receive	  your	  commitment	  by	  January	  10	  to	  put	  your	  name	  on	  the	  sponsor	  banner.	  	  
	  
The	  SLO	  Chapter	  of	  the	  California	  Landscape	  Contractors	  Association	  has	  my	  support.	  For	  the	  2021	  calendar	  
year,	  I/we	  are	  committing	  to	  be	  sponsors	  at	  the	  following	  level:	  	  
	  
____Platinum	  ____Gold	  ____Silver	  ____Bronze	  ____Contractor	  	  
	  
Name:	  ____________________________________	  Signature:______________________________________	  	  	  
Company:	  _________________________________________________________	  Date:__________________	  	  
Address:	  __________________________________________________	  Phone:	  ________________________	  	  
City/State/Zip:	  _______________________________________	  Email:	  _______________________________	  	  
Please	  email	  your	  digital	  logo	  to	  Evan	  Moffitt	  at	  emoffitt@siteone.com	  by	  Jan.	  15!	  Contact	  Evan	  Moffitt	  at	  (805-‐616-‐
9858)	  with	  questions	  or	  special	  requests.	  *If	  desired,	  payment	  may	  be	  divided	  into	  three	  equal	  payments	  due	  January	  
15,	  March	  15,	  and	  May	  31,	  2021.	  Note:	  All	  items	  are	  also	  available	  a	  la	  carte	  at	  any	  time	  or	  modifications	  can	  be	  made	  
on	  request.	  
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Sales • Rentals • Parts • Service

Call: Albert Fernandez at (805) 256-5767

Your Southern California
Compact Equipment Dealer

www.coastlineequipment.com
OXNARD
1930 E. Lockwood St.
Oxnard, CA 93036
(805) 485-2106

SANTA MARIA
1950 Roemer Place
Santa Maria, CA 93454
(805) 922-8329

SYLMAR
12435 Foothill Blvd.
Sylmar, CA 91342
(818) 890-3353

Equipment
COASTLINE

Safety Info from CLCA Insurance Solutions

Using Small Equipment Safely
Lawn mowers, chain saws, leaf blowers, trimming 
equipment and grinders are all examples of small 
equipment used in landscaping. This equipment can 
cause injuries if it is not used properly. Common land-
scaping injuries include the following:
• Cuts, lacerations or amputations from fast-moving 
mower blades

• Bruises or broken bones from flying objects
•Burns from hot equipment parts
• Electrical shock from faulty grounding or defective 
electrical cords

• Back strain from improper equipment usage
• Slips, trips and falls
To avoid injuries when using small equipment while 
landscaping, follow these guidelines from OSHA and 
the Professional Landcare Network (PLANET) Alliance.
• Read and understand the operator’s manual for the 
equipment you’re using.

• If you have not been trained on a piece of equip-
ment, do not use it! This is critical to your safety.

• Make sure all safety guards are in place and the 
equipment is in good working order. Do not alter or 
remove safety guards.

• Always wear the recommended personal protective 
equipment (PPE). 

Eye and ear protection are especially important.
• Clothing should fit well and be free of dangling or 
ragged edges that can become tangled in controls or 
fast-moving parts.

• Don’t use equipment when someone walks by. Aim 
blowers away from cars, people and houses. Flying 
debris can cause injuries.

• Don’t operate small equipment when it’s dark and 
you have limited visibility.

•Turn off equipment when it’s not in use.
• Allow equipment to cool off before            refueling.
• Never smoke when fueling a piece of  equipment.
• Disconnect spark plug wires before performing 
maintenance. 

• Keep your hands on the handles of all hedge trim-
mers and do not reach up into plants to clear debris 
until trimmers are shut off.

• Keep hands and feet away from mower chutes and 
blades.

• When using chain saws, make sure the chain brake 
works and the chain tension is correct.

This is for general informational purposes only, and is not in-
tended as medical or legal advice. © 2007-2010, 2016 Zywave, 
Inc. All rights reserved.
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Thank you to our 2020 sponsors
Thank you to the following companies for their generous support of the CLCA San 
Luis Obispo Chapter. Please support the firms who support our chapter.


